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What are the Immediate Considerations for Plan Sponsors? 
 

1. Auto Enrollment Cap Expanded. While many of the SECURE Act provisions will go into effect over time, 
Plan Sponsors may wish to revisit plan design aspects such as automatic enrollment and eligibility to align 
with company initiatives and benefits program goals and objectives. The enhancement of the automatic 
enrollment safe harbor maximum deferral cap increase to 15 percent (from 10 percent today) is a 
recognition that automated features have been successful in increasing participation and savings rates in 
defined contribution plans. Anecdotally, this increase also highlights that previous maximum caps had 
been artificially limiting retirement savings. Effective January 1, 2020 or plan years beginning after 2019. 
 

2. Life Time Income Safe Harbors Are Now in Place. Defined Contribution (DC) plans have historically 
focused on the accumulation stage of a worker’s lifecycle. As the general population is aging, a renewed 
focus on income oriented or capital preservation investments as well as flexible “in plan” solutions is finally 
supported by law.  
 
The SECURE Act has eliminated one of the primary barriers for many fiduciaries pertaining to the 
selection of lifetime income (e.g., annuity) products by providing fiduciary safe harbor guidance in the 
annuity selection and retention process as long as the suggested protocols are met. While this new 
legislative guidance goes a long way in neutralizing many of the past fiduciary concerns, annuities and 
lifetime income solutions still require a significant amount of scrutiny and due diligence to understand the 

SWEEPING NEW RETIREMENT PLAN REFORM December 2019 

 
  
 

The most significant retirement plan legislation in over a dozen years was just signed into law! The Setting 
Every Community Up For Retirement Enhancement Act of 2019 (“SECURE Act”) aims to increase the 
accessibility of retirement plans and ease some current rules.  
 
Key provisions include:  

• Increase of the automatic enrollment safe harbor deferral cap to 15 percent, from the current 10 percent 
level, after first plan year 

• Requirement to include a lifetime income disclosure as a monthly income stream on benefit statements 

• Fiduciary safe harbor provisions for selection of lifetime income providers and greater portability for 
these options 

• Penalty-free withdrawals from retirement plans for birth or adoption of a child 

• Increase of the Required Minimum Distributions (RMD) age to 72 up from 70 ½ 

• Easing of rules pertaining to Multiple Employer Plans (MEPs) to allow smaller employers to band 
together to gain greater efficiencies collectively 
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complexities of these products. Effective date for modifying the fiduciary safe harbor for selecting an 
annuity provider is December 2019 (date in which Act was signed by the president). 
 

3. Minimum Required Distributions (RMD) Starting Age. Participants reaching age 70½ in 2020 and 
beyond have additional time before they must take required minimum distributions (RMDs).The new law 
allows these individuals to delay RMDs until April 1 of the year following the year in which they turn 72. 
Those who have already turned 70½ must continue to take RMDs as required under the old law. Effective 
January 1, 2020. 

 
What Does the Immediate Future Bring with the Passage of the SECURE Act? 
 
The biggest development we expect is the introduction and proliferation of new and innovative “in-plan” lifetime 
income oriented products. Products may include guaranteed income features built into target date funds or 
managed accounts, dynamic/age-based qualified default investment options as well as insurance and non-
insurance based income solutions.  
 
While some of these products exist today, we believe significant enhancements will be made to these products 
going forward. We anticipate improvements to include: product simplification, greater fee transparency, a more 
streamlined participant experience and auto income features along with sizeable decreases in overall costs as 
product proliferation encourages meaningful new competition. We recommend clients take a measured approach 
in terms of implementing lifetime income products in the near term as the future will likely bring welcome 
improvements and interesting innovation. 
 
Finally, most provisions of the Act go into effect on January 1, 2020. In the coming months, it will be necessary to 
consider its effects on plan design and administration, including how certain parts of the Act’s provisions and 
existing regulatory guidance overlap. Recordkeepers will await further guidance and disclosure requirements 
pertaining to the new mandate to provide participants with at least an annual disclosure of what their account 
balance will translate into in terms of an income stream in retirement. The Department of Labor is mandated to 
provide the guidance by year end 2020 and then providers will have another year to implement. Therefore, expect 
sizeable new compelling individual lifetime income disclosures to be a critical part of participant education and 
communication efforts by 2021. 
 
 
 
The full text of the Bill can be found at https://www.congress.gov/bill/116th-congress/house-bill/1994/text. 
 
  
 
Sources: SECURE Act Summery Final 3.19, Ways & Means Committee; Summary H.R. 1994 – 116th Congress (2019-2020) 
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