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SOCIAL SECURITY CONSIDERATIONS
The Basics:
When

You may start receiving your Social Security retirement benefits as early
as age 62, or as late as age 70.
You can apply for benefits no more than 4 months in advance of your
benefit start date.
100%
benefit

How

Amount

+8% per year

132%

You can apply online for retirement benefits or spousal benefits directly
online at https://www.ssa.gov.

Check your Social Security statement for a
current estimate of your benefits at
https:www.ssa.gov
Your monthly benefits will be reduced if you
start any time before “full retirement age.”
Conversely, your monthly benefits will be
increased if you start after your “full retirement
age”

Source: SSA.gov

SOCIAL SECURITY CONSIDERATIONS
Full Retirement Age (FRA) vs. Early Retirement (Age 62) vs. Late Retirement
Early Retirement
Year of Birth *
1937 or earlier

Full Retirement Age
(FRA)

65

• Retiree can elect to receive benefits as early as age 62
(For a retiree taking benefits 5 years early, the reduction = 30 percent)
• For the first 36 months, the FRA benefit is reduced by 5/9 th of 1 percent for each
month before full retirement age (FRA).

1938

65 and 2 months

75% 1939
1940

65average
and 4per
months
-6.25%
year

1941

65 and 8 months

Delayed Retirement Credit

1942

65 and 10 months

(i.e. Benefits after FRA, Up to age 70)

1943-1954

100%
benefit

• For beyond 36 months, the FRA benefit is further reduced by 5/12 th of
1 percent for each early month. 132%

65 and 6 months

66

1955

66 and 2 months

Year of birth

Credit
per year

1956

66 and 4 months

Before 1937

Varies

1957

66 and 6 months

1937-38

6.50%

1958

66 and 8 months

1939-40

7.00%

1959

66 and 10 months

1941-42

7.50%

1943 and later

8.00%

1960 and later

67

Source: SSA.gov – “Early or Late Retirement?” – https://www.ssa.gov/oact/quickcalc/early_late.html
* Persons born on January 1 of any year should refer to the previous year.

SOCIAL SECURITY CONSIDERATIONS
Full Retirement Age (FRA) vs. Early Retirement (Age 62) vs. Late Retirement

75%

-6.25% average per year

100%
benefit

Source: Charles Schwab – “When Should You Take Social Security?” (Dec 2017)

132%

SOCIAL SECURITY CONSIDERATIONS
Deciding when to claim benefits will have a permanent impact on the amount of total lifetime benefits. Delaying benefits
past Full Retirement Age (FRA) increases the lifetime benefits received, while taking benefits early (before FRA) results in
less lifetime benefits. There are multiple factors to consider when evaluating an appropriate benefits starting date.

75%

-6.25% average per year

100%
benefit

+8% per year

132%

3 key factors for choosing to take
benefits early or late:
1. Life expectancy (single or joint) /
health issues
2. Income needs
3. Change in employment /
retirement planning
For a 65 year-old married couple,
there is a:

• 50 percent chance that both live to
age 80
• Nearly 50 percent chance that one
spouse lives to age 90

Source: J.P. Morgan Asset Management, 2019 Guide to Retirement

SOCIAL SECURITY CONSIDERATIONS
Spousal/Family Benefits:
In starting Social Security retirement benefits, some members of your family may also be entitled to receive benefits from
your Social Security earnings record.

Spousal Benefits

Children Benefits

Ex-Spouse Benefits

If started between spouse’s age 62 and
full retirement age:
• Permanently reduces monthly benefit
• May be affected by the earnings test if
still working

Eligible children, including biological,
adopted, stepchildren, and/or dependent
grandchildren may also be eligible
for
132%
benefits, provided they meet the
following qualifications:

Even if you have re-married,
your ex-spouse is entitled to
benefits from your record, if
they meet the following
qualifications:

If started at spouse’s full retirement age,
receives the greater of:
• 50 percent of your monthly benefits
based at your FRA,
• Spouse’s FRA personal monthly
retirement benefit

• Unmarried; and
• Under age 18; or
• Age 18-19 and full-time student (no
higher than grade 12); or
• Greater than age 18 and disabled
from a disability that started before
age 22

• Marriage lasted more
than 10 years
• Ex-Spouse has not remarried
• Ex-Spouse is at least age
62
• Ex-Spouse’s personal
monthly benefit is less
than a spousal benefit

If started after spouse’s full retirement
age, receives the greater of:
• 50 percent of your monthly benefits
based at your FRA (no delayed credit)
• Spouse’s FRA personal monthly
benefit with delayed credit
Maximum Family Benefit: If one of your children also qualifies for benefits, generally the total amount you
and your family may receive is about 150 to 180 percent of your full retirement benefit.
Source: SSA.gov

An Ex-Spouse benefit does not
affect the benefit you or your
family may receive.

MEDICARE CONSIDERATIONS
Medicare benefits do not require annual enrollment. Key dates for first time enrollment and changes are highlighted below.

Important Dates
Date
January 1

Important Date
New coverage begins; Monthly premium adjustments go into effect

January 1 to March
31
-6.25%
average per year
75%

October 15 to December 7

If enrolled in a Medicare Advantage plan, enrollee receives one-time opportunity to:
• Switch to a different Medicare Advantage plan
100%
132%
benefit
• Drop Medicare Advantage plan and return to Original Medicare
• Sign up for Medicare Part D (if returning to Original Medicare)
Open enrollment period / annual election period (for the next year)

Parts of a Medicare Plan
• Part A (Hospital Insurance)
o Free for people age 65 and older who paid payroll tax for 40+ quarters (about 10 years)
o Helps cover in-patient hospital care, skilled nursing facility care, hospice care, and home health care
• Part B (Medical Insurance)
o Anyone eligible for Part A is eligible to enroll in Part B and pay a monthly premium
o Helps cover doctor and health care services, outpatient care, home health care, preventive services, and durable
medical equipment
• Part D (Prescription Drug Coverage)
o Run by private insurance companies that follow rules set by Medicare
o Helps cover the cost of prescription Drugs
Source: Medicare.gov, 2018

MEDICARE CONSIDERATIONS
Ways to Obtain Medicare
• Original Medicare
• Care options: visit any doctor that accepts Medicare; in most cases, no referral is needed for a specialist
• Cost: no yearly out-of-pocket limit; usually pay 20 percent of Medicare approved amount after meeting deductible
• Coverage: Part A and Part B included, Part D added separately; supplemental coverage allowed

• Medicare Advantage (also known as Part C)
• Care options: seek doctors only in plan’s network; a referral may be needed to visit a specialist
• Cost: Varying out of pocket costs, but will not pay additional costs in a year after reaching plan’s limit
100%Original Medicare covers and may offer additional benefits; prescription drug coverage
• Coverage:
plans must cover all services
-6.25% average per year
75%
132%
(Part D) is included in most plans;benefit
cannot buy or use separate supplemental coverage

2019 Modified Adjusted Gross Income (MAGI) Thresholds for Additional Premiums
• With higher reported Modified Adjusted Gross Income (MAGI), additional premiums are added to taxpayers receiving Medicare
• AGI is found on line 37 on the first page of a tax return. The most applicable deductions added back to calculate MAGI are: one-half of
self-employment tax, passive income/loss, IRA contributions, and taxable Social Security payments.

Single Filers

Married Filing Jointly

Total Standard
Annual Premium

$0 - 85,000
$85,001 - $107,000
$107,001 - $133,500
$133,501 - $160,000
$160,001 - $500,000
$500,001 +

$0 - $170,000
$170,001 - $214,000
$214,001 - $267,000
$267,001 - $320,000
$320,001 - $750,000
$750,001 +

$1,626
$2,275
$3,251
$4,226
$5,201
$5,526

Source: Centers for Medicare & Medicaid Services, 2018

Options to Lower MAGI
• Spend from taxable accounts;
minimize amount withdrawn
from a tax-deferred account
• Make a Qualified Charitable
Distribution from an IRA (page 9)
• Harvest losses in taxable
accounts to offset realized
capital gains

SOCIAL SECURITY & MEDICARE
Additional Resources:
•

Social Security – Retirement Planner: When to Start Your Benefits
https://www.ssa.gov/planners/retire/applying1.html

•

Social Security – Early vs. Late Retirement
https://www.ssa.gov/oact/quickcalc/early_late.html

•

Resources/Sites for Evaluating Social Security Benefits:
o https://www.aarp.org/work/social-security/social-security-benefits-calculator.html
o http://www.socialsecuritysolutions.com/
o https://maximizemysocialsecurity.com/

•

Fidelity – “How to Get the Most from Social Security”
https://www.fidelity.com/viewpoints/retirement/get-most-from-social-security

•

Schwab – “When Should You Take Social Security?” (Dec 2017)
https://www.schwab.com/resource-center/insights/content/when-should-you-take-social-security

•

AARP – “Life after ‘File and Suspend’” (July 2016)
https://www.aarp.org/retirement/social-security/info-2016/social-security-final-word-on-file-and-suspend.html

•

The Official U.S. Government Medicare Handbook
https://www.medicare.gov/sites/default/files/2018-09/10050-medicare-and-you.pdf

Apollon Wealth Management, LLC (Apollon) is a registered investment advisor This document is intended for
the exclusive use of clients or prospective clients of Apollon. Any dissemination or distribution
is strictly prohibited. Information provided in this document is for informational and/or
educational purposes only and is not, in any way, to be considered investment advice nor a
recommendation of any investment product or service. Advice may only be provided after
entering into an engagement agreement and providing Apollon with all requested background
and account information. Please visit our website for other important disclosures.
http://apollonwealthmanagement.com

